Advisory 
Lesson Plan: Team Building
Circle Tag   
Green Dot Public Schools Lesson Plan Template
	Enduring Understandings / Essential Questions of the Unit:
How can I help build community and encourage unity on my campus?    

	Targeted: ASCA Standards

· Personal/social development includes:


the acquisition of skills, attitudes, and

             knowledge which helps students to

             respect self and others;

· the use of effective interpersonal skills;

            the employment of safety and survival

             skills;

· understanding the obligation to be a

             contributing member of our society.

· and the ability to negotiate successfully and safely in the increasingly complex and diverse world of the 21st century.



	Level of Cognition:

□ Knowledge                    □ Analysis

□ Comprehension             □ Synthesis

□ Application                   □ Evaluation
	Materials Needed:

-Journal (overhead/LCD)

-1 blindfold 

	Content: Team building 

	Proving Behavior: 

	Purpose: Students will participate in a team building activity that will strengthen our sense of community and togetherness by interviewing advisory peers to learn more about each other.  

	Warm-Up: Journal Entry 

(10 min.)        
· Give students time to answer the writing prompt. 

· Pair share and share out journal ideas/thoughts. 

· If you are able to, have students sit in a circle and share their responses together to this journal entry. 
· Call on volunteers to share their ideas out with the entire class.


	
	Student Action
	Teacher Action

	Activity 1:  

Find Someone Who 
· Input

· Modeling

· Guided Practice

· Checking for Understanding

· Proving Behavior
· SDAIE

	Students will work in small groups to accomplish a team building challenge.  

Students will follow their Advisor’s instructions to complete the challenge.
	Start the game by asking for a volunteer. 

Blindfold this person and ask the rest of the group members to hold hands in a circle surrounding him or her.  The person in the middle tries to tag (or touch) those in the circle. The people in the circle must work together to avoid being touched by the person who is in the middle. If anyone in the group lets go at any time, the person in the middle wins that round. 

Set a time limit (about twenty seconds) and challenge the group to go for this amount of time without being tagged. The group can try to get away from the person by getting the person in the to go under their arms and outside the circle without tagging them. After the twenty seconds, put another person in the middle and play again. 

You may change the challenge by doing any of the following: 

1. Blindfold two people who must hold hands and work together to try to tag the circle. 

2. Place a bell or other noisemaker on one person in the circle and challenge the person in the middle to tag this person while the rest of the group tries to keep him/her from being tagged. You may allow more time for this. 



	Closure:


	
	Discussion Prompts: 

1. What type of teamwork was needed for this activity (if any)?

2. Do you ever feel like a part of a team that is being pulled in many different directions? How do you deal with this type of situation? 

3. What did each person need to do in this activity to make your team successful? 

4. How did you feel when you were in the middle? Did anyone help you? 

5. Do you feel like everyone else is on the same team and you are standing by yourself? How do you handle this situation? 


Journal 
“A society grows great when old men plant trees whose shade they know they shall never sit in.”
~Greek proverb
-What qualities of leadership is this quote communicating to us?
