Advisory 
Lesson Plan: Team Building

Unique and Shared
Green Dot Public Schools Lesson Plan Template

	Enduring Understandings / Essential Questions of the Unit:

How can I help build community and encourage unity in advisory and on campus?  

	Standards Addressed during the Unit: 4th Week of Sept. = Team building and special activities.  

Targeted: ASCA Standards
PS:A2 Acquire Interpersonal Skills

PS:A2.1 Recognize that everyone has rights and responsibilities

PS:A2.2 Respect alternative points of view

PS:A2.3 Recognize, accept, respect and appreciate individual

differences

PS:A2.4 Recognize, accept and appreciate ethnic and cultural

diversity

PS:A2.6 Use effective communications skills

PS:A2.7 Know that communication involves speaking, listening and

nonverbal behavior

PS:A2.8 Learn how to make and keep friends



	Level of Cognition:

□ Knowledge                    □ Analysis

□ Comprehension             □ Synthesis

□ Application                   □ Evaluation
	Materials Needed:

-Journal (overhead/LCD)

-Activity teacher instructions 



	Content:  Team building 

	Proving Behavior: Student participation in team building activity.

	Purpose:  Students will participate in a team building activity to further build trust and strengthen relationships and bonds in advisory class.



	Warm-Up: Journal Entry 

(10 min.)        
· Pair share and share out journal ideas/thoughts. 

· If you are able to, have students sit in a circle and share their responses together to this journal entry. 
· Call on volunteers to share their ideas out with the entire class.




	
	Student Action
	Teacher Action

	Anticipatory Set

(3min)


	-Students will participate in a discussion lead by their advisory.


	-Facilitate a class discussion around the cliché “opposites attract”. Ask students if they think this is true or not.  Ask students to think about whether or not they and their friends are exactly alike.  What differences do they appreciate and value.  

	Activity 1

(Remainder of class)

· Input

· Modeling

· Guided Practice

· Checking for Understanding

· Proving Behavior
· SDAIE

	-During this team building activity students will have the opportunity to get to know each other.
-All students are expected to participate. 

-At the end of the activity students should discuss the challenges of the activity, the strengths of their group and the team work involved in accomplishing the task. 


	Unique and Shared 
-Please see below for activity instruction sheet (page after journal entry). 

-At the end of the activity lead students in a discussion about the challenges of the activity, the strengths of their group and the team work involved in accomplishing the task. 



	Closure:


	Have students reflect on this activity as you lead them in a closing discussion about the challenges of the activity, how they worked together, what worked, what didn’t work etc.
	


	Homework:



	Differentiated Homework:

· EL
· Special Ed.



Journal 
“True happiness consists not in the multitude of friends, but in their worth and choice.”

 





    ~Samuel Johnston  

-What is the most difficult part of choosing good friends? How do you know if someone is a good friend? What characteristics should they posses?  
Advisory 10
Unique and Shared
Unique and Shared is a get-to-know-you game as well as a team-building activity.  The game helps people see that they have more in common with their peers than they might initially realize, while highlighting their own individual strengths that they can contribute to the group.

An indoor setting is preferable.  Participants will split into groups of about five people, so this activity works fine with medium, large, and even some extra large groups.  Each group of five needs paper and a pen.  
Instructions for Unique and Shared 
Ask participants to form groups of five people with the people around them.  Pass out sheets of paper and writing utensil.  The first half of the activity is the Shared part.  Instruct a notetaker for each group to create a list of many common traits or qualities that members of the group have in common.   Avoid writing things that are immediately obvious (e.g. don’t write down something like “everyone has hair” or “we are all wearing clothes”).  The goal is for everyone to dig deeper than the superficial.  Allow about five or six minutes and then have a spokesperson from each subgroup read their list.  If there are too many groups, ask for a few volunteers to read their list.

The second half is the Unique part.  Keep the same groups or, optionally, you can ask everyone to rearrange themselves into new groups.  On a second sheet of paper have them record Unique traits and qualities; that is, items that only apply to one person in the group.  Instruct the group to find at least two unique qualities and strengths per person.  Again, strive for qualities and strengths beyond the superficial and past the obvious things anyone can readily see.  Allow another five or six minutes.  When time is up, share the unique qualities in one of the following ways: (1) each person can share one of their unique qualities themselves; (2) have each person read the qualities of the person to their right; or (3) have a spokesperson read a quality one at a time, and have the others guess who it was. 

Unique and Shared is a valuable team-building activity because it promotes unity as it gets people to realize that they have more common ground with their peers than they first might realize.  As people become aware of their own unique characteristics, they can also help people feel empowered to offer the group something unique. 

