Advisory 
Lesson Plan: Team Building
Bank Robbery   
Green Dot Public Schools Lesson Plan Template
	Enduring Understandings / Essential Questions of the Unit:
How can I help build community and encourage unity in advisory and on campus?  

	Targeted: ASCA Standards

· Personal/social development includes:


the acquisition of skills, attitudes, and

             knowledge which helps students to

             respect self and others;

· the use of effective interpersonal skills;

            the employment of safety and survival

             skills;

· understanding the obligation to be a

             contributing member of our society.

· and the ability to negotiate successfully and safely in the increasingly complex and diverse world of the 21st century.



	Level of Cognition:

□ Knowledge                    □ Analysis

□ Comprehension             □ Synthesis

□ Application                   □ Evaluation
	Materials Needed:

-Journal 

-Scissors 

-Handouts: “Bank Robbery Clues”

-“Bank Robbery Key” – teacher copy 

	Content: Team building 

	Proving Behavior: 

	Purpose: Students will participate in a team building activity that will strengthen our sense of community and togetherness by interviewing advisory peers to learn more about each other.  

	Warm-Up: Journal Entry 

(10 min.)        
· Give students time to answer the writing prompt. 

· Pair share and share out journal ideas/thoughts. 

· If you are able to, have students sit in a circle and share their responses together to this journal entry. 
· Call on volunteers to share their ideas out with the entire class.


	
	Student Action
	Teacher Action

	Activity 1:  

· Input

· Modeling

· Guided Practice

· Checking for Understanding

· Proving Behavior
· SDAIE

	Students will work in small groups to accomplish a team building challenge.  

Students will follow their Advisor’s instructions to complete the challenge. 
	Preparation: 

1. Make two copies of the “Bank Robbery Clues.” Keep one for your reference; cut the other into individual clues, one for each group member. Fold the clues in half to hide the information on each slip. Enough clues are included for a group of 28. If you have fewer students double up some clues so that random members receive more than one. If you wish, you can remove the last four clues for a total of 24. 

2. Organize the chairs in a large circle so students can see one another.  
Activity: 

When students arrive ask them to sit on a chair. Do not ask them teams to designate a leader.
Say – 

You have just learned that a neighborhood bank has been robbed of one million dollars. This group is the detective team that is investigating the robbery and attempting to identify the thief or thieves. Each of the slips of paper I’m holding contains a clue about what happened. If you put all of the facts together, you’ll solve the mystery. 

There are a few rules to follow so the investigation is not compromised. First, you can organize the chairs in any way you want, but you’re to remain in your seats – you may not get up and walk around the group while you’re working. Second, you need to share the information in your clue orally – by talking. No passing clues around or showing them to anyone else, and no writing on them anywhere either! Remember, everyone’s clue is important. 

In addition to learning who committed the robbery, you need to figure out the alibis of the other people being investigated – where they actually were at the time the bank was robbed. Anytime the entire group agrees that it has an answer, you can tell me. If you’re right, I’ll tell you, if not, I will only tell you whether your answers are incorrect – not which ones are wrong. You’ll have 25 minutes to talk together and try to solve the crime. 

1. Answer any questions and then pass out the clues, making sure that people don’t show them to others in the group. 

2. Stand unobtrusively outside the group and indicate every 5 minutes of time that passes. You may want to jot notes about the group’s organization, styles and so forth. Refer to these when the group discusses the experiences. 
3. If the group doesn’t solve the crime, share the actual solution before discussing what happened during the activity. 


	Closure:


	
	Discussion point: 
1. How did your way of working together change as the activity went along? What would you do in real life if the same thing were happening in a group you’re a member of? 
2. If you figured out the mystery, was it easy or hard to do so? How did your group come up with the answer? If the group didn’t figure out the mystery , what needed to happen in order for you to do so?

3. How did it feel to need every single person to take part in solving the crime? Was anyone overlooked or did anyone dominate the process? How did this affect your group’s success? What steps can be taken to make sure everyone on your team is included when working toward a certain goal? 

4. What happened when someone forgot a clue or made an incorrect connection between clues? How did your group communicate and react in this situation? 

5. Were there any moments when you wanted to cheat – for example, by passing around the clues, laying them out in order, or walking around to see other people’s clues? 

6. If this had been an important real-life situation, how well would the team have done? Explain. 


Journal 
“In teamwork, silence isn’t golden, it’s deadly.”
                                ~Mark Sanborn
-Explain why communication is so important in a team? 

-Can bad communication cause a team to fail and good communication help a team succeed? How? 

(Give examples)

