Advisory 
Lesson Plan: Team Building
Lighthouse   
Green Dot Public Schools Lesson Plan Template
	Enduring Understandings / Essential Questions of the Unit:
How can I help build community and encourage unity in advisory and on campus?  

	Targeted: ASCA Standards

· Personal/social development includes:


the acquisition of skills, attitudes, and

             knowledge which helps students to

             respect self and others;

· the use of effective interpersonal skills;

            the employment of safety and survival

             skills;

· understanding the obligation to be a

             contributing member of our society.

· and the ability to negotiate successfully and safely in the increasingly complex and diverse world of the 21st century.



	Level of Cognition:

□ Knowledge                    □ Analysis

□ Comprehension             □ Synthesis

□ Application                   □ Evaluation
	Materials Needed:

-Journal 

-Various obstacles (chairs)

-Blindfolds

-Pieces of wrapped candy 

	Content: Team building 

	Proving Behavior: 

	Purpose: Students will participate in a team building activity that will strengthen our sense of community and togetherness by interviewing advisory peers to learn more about each other.  

	Warm-Up: Journal Entry 

(10 min.)        
· Give students time to answer the writing prompt. 

· Pair share and share out journal ideas/thoughts. 

· If you are able to, have students sit in a circle and share their responses together to this journal entry. 
· Call on volunteers to share their ideas out with the entire class.


	
	Student Action
	Teacher Action

	Activity 1:  

· Input

· Modeling

· Guided Practice

· Checking for Understanding

· Proving Behavior
· SDAIE

	Students will work in small groups to accomplish a team building challenge.  

Students will follow their Advisor’s instructions to complete the challenge. 
	 Blindfold one person and put him/her at one end of a room or outdoor area that has various obstacles (you can use chairs). Select at least three of the remaining group members to be “lighthouses” and ask them to stand in various places along the obstacle course.

Give the blindfolded person a handful of candy (one piece for each lighthouse). The job of the lighthouse is to guide the cargo ship (blindfolded person) through the rough waters (obstacle course) safely so that the cargo (candy) can be delivered to each lighthouse. 

The first lighthouse must verbally guide the cargo ship through the obstacles and directly to the lighthouse, if this is done successfully the ship will deliver one piece of candy to that person. 

The only lighthouse allowed to give directions at a given time is the one that the ship is headed for, but he or she may give support and encouragement after the person has gone past him/her. Any lighthouse whose are the ship has not come to yet must remain quiet until the ship reaches his/her area. 

If the ship is put into danger by crashing into an obstacle the guiding lighthouse does not get any candy. Or, if the lighthouse is unable to guide the person successfully to him/her and the ship passes on by, then this person receives no candy and the next light house takes over. 

Allow the group members to take turns in the different positions. For large groups, you may have more than one obstacle course going at once or bystanders observing. 

	Closure:


	
	Discussion prompts: 

1. Did you feel safe when you were the “cargo ship”?  Why or why not? 

2. Do you think people in this group would have kept you as safe if candy weren’t involved? Why? 

3. Do you have people in your life who give you support when you need it? If so, who and what do they do? If not, why do you think this is and where can you go to find support when you need it? 

4. How do you feel about the group as a result of this activity? 

Variation: Put moving objects or people into the area the ship will be moving through to act as “floating logs”. These objects or people should move through the area quietly while the lighthouses try to steer the ship around them. 


Journal 
“The greatest danger a team faces isn’t that it won’t become successful, but that it will, and then cease to improve.”
                                 ~Mark Sanborn 
-Why is it important to work hard to be better even after we have won something? 

-Are you satisfied with winning or do you strive to improve yourself to move to a higher level?

-Write a real life example of this. 
